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’ B.SC. (FAD) EXAMINATION, SEPT./JOCT. 2022
Version Code

G96605
ON IS 1914008 UoNsanD

(CBCS) (2015-16 and Onwards)
(Fresh + Repeaters) (Non-Core)
PERSONALITY DEVELOPMENT
Time Allowed : 3 Hours Maximum Marks : 70

INSTRUCTIONS TO CANDIDATES

1. Immediately after the commencement of the Examination, you should check that
this Booklet does not have any unprinted or torn or missing pages or items, etc.
If any of the above defects is found, get it replaced by a Complete Question Booklet
of the available series.

2. Write clearly the Question Booklet Version Code A, B, C, D or E in the appropriate
space provided for the purpose, in the OMR Answer Sheet.

3. Enter the name of the Subject, Reg. No., Question Booklet version code and
affix Signature on the OMR sheet. As the answer sheets are designed to suit the
Optical Mark Reader (OMR) system, special care should be taken to fill those items
accurately.

4. This Question Booklet contains 55 questions, Part — A contains 40 questions of one mark
each. Part — B contains 15 questions of two marks each. All questions must be
attempted. Each question contains four answers, among them one correct answer
should be selected and shade the corresponding option in the OMR sheet.

5. All the answers should be marked only on the OMR sheet provided and only with a
black or blue ink ball point pen. If more than one circle is shaded / wrongly shaded /
half shaded for a given question no marks will be awarded.

6. Questions are in both English and Kannada. If any confusion arises in the Kannada
version, please refer to the English version of the questions.

7. Immediately after the final bell indicating the closure of the examination, stop making
any further markings in the OMR Answer Sheet. Be seated till the OMR Answer Sheet

is collected. After handing over the OMR Answer Sheet to the Invigilator you may
leave the examination hall.
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PART - A
NN - D

Choose the best option. Each question carries one mark. (1x40=40)
WI SOICD 0. B3 TJ03 20T 03I BRODTIT.
%

is one of the tools of time management.
a) Avoid meetings b) Planning each day effectively
c¢) Procrastination d) Neglecting long term projects

00D VT BFEROD RTINS 20T FFINT.
a) BLINYS) BRROFYTH b) F2OR BoFRE0 o3Rewd
C) Q%o I 5&% d) DeEFF B0 SRERINIR) O IR
2. Pareto’s principle is better known as rule.
a) 50-50 b) 60 — 40 c) 70-30 d) 80-20
S3pRexlole @Sg’sdéi DODRD 20T FEOHSMZE.
a) 50 - 50 b) 60 —40 c) 70-30 d) 80-20
3. Which one of the following is not listed in SMART Acronym ?
a) Measurable b) Specific c) Adjustable d) Rewarded
3 FINIJYNL cdnzymd> SMART ~oéw BRTTE. "’&3 SRR ?
a) [ITI b) doFR c) RO d) I8z
4. Carl-Rogers created a theory implicating growth potential whose aim was to
integrate congruently the and
a) Real self : actual self b) Real self : ideal self
c) Actual self : artificial self d) Ideal self : cognitive self
T CRERI'F D b»‘b RTONTON BEFORI LTSS
oSeesiioD TROG,F B ROURT ATRIII) S
a) ST 3,000 BRYB F,odo 'b) deer Bodo: wEBF B odo
c) ‘aamda;c:b::a;ééz;;:&: d) 5635?:;;::3::&315 BED B,0300
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5.

In which year LeFrannaois offered the definition for the significant self-
awareness ?

a) 1993 b) 1983 c) 1996 d) 1986
CIRE SRFTE) SH TP CWR® NSOTOTF R,000 3N aazsasa?ssda’% QegTTd ?
a) 1993 b) 1983 c) 1996 d) 1986
are meant to inspire, instruct and set a good example.
a) Autocrats b) Bureaucrats c) Role models d) Dictators
RRYF, RAUSK B LOIPBTFOIRNG.
a) RFQ®O | b) epmond ¢) =g Snor>  d) H8083 Th
In leadership, a leader uses less institutional power and less
control while shifting authority to those who are being led.
a) Authoritative b) Servant c) Democratic d) Team

90383.3¢) , TOTI0 TR —ao~6 B3O, WIROT TR BRI
Falevelerct sadda T&RITS. wﬁcﬁmoﬁbﬁ@ﬁ @@@ddab ﬁmro&:@@ﬁ

a) @&33 b) ReS3 c) w&bg?:b@ 0 d) 203

The clearly stated goal looks at

a) What you want b) When you want to get it

c) How you will get it d) All of these

QOF TN ARPARVT 100 oERRTI), e9RBREBRORTO ?

a) ol zﬂe@dbd& b) Qeed LTI BB ODRTN
c) Qe Jerk d’o&w@e@ d) a@ﬁ@e@a

If the trait theory of leadership were true, then all leaders would possess

a) Charisma b) The same traits

c) Different traits d) Seven traits

plevelc) 3 oﬁsa Nmoe@ ‘ébzsmhdd D TIODFD @33 BRoOT:T.

a) zgo;,% b) ede roeawgsanish
C) QDT rOeeBFansd d) %d ogtar{ejo

SPACE FOR ROUGH WORK



| 0 B UG - 442

10. Sarvangasana and Shavasana helps in preventing

a) Body pain b) Stress c) Back pain d) Diabetes
ReDF OTPRS B02) BHRIR) 93 BBEMEDTE) RBOD BREIT.

£ <« % (3¢ — =
a) Tew SRy b) w33 c) SR d) g

11. The principles of values includes

a) Love b) Care c) Integrity d) All of the above

BPYNY 23, faaj)ﬁd?}g{ WERRORT

a) 08 b) =33 c) AIoNnI d) 20T 2P
12. Leadership is the ability to

a) Influence others b) Motivate others

c) All of the above d) None of the above

DTS T ROROGFR)

a) YBTTR) BYPRROTTO b) 0BT TOTOWRTT

c) RoedT DY d) 0o CRPT ©Y,
13. Keeping the goal of reducing the body weight by 10 kgs within 3 month is

a) Unimaginative b) Specific

c¢) Impossible d) Not very inspiring

Toedh 8oned) Texs 2T 10 8.2 SveE @@#w%‘ild gelelove!

a) $NHILD @mdémdd% b) E&ra}_@cﬁcﬁa

¢) EWPHERY, d) e=En AR mRonIRem)
14. What is revealed by the posture ?

a) Cultural background b) Thoughts and feeling

c¢) Behaviour mild or tough d) Expressions and actions

QLORVOT DT WeTCNTNZE ?

a) moﬁ@éﬁ &3S b) T =03 1T

C) BT, LT TOLTIE WS 9 d) eRzE =) 303nw
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15.

16.

17

18.

e . L
An ideal leaders character includes
a) Honesty b) Competency
c) Co-operativeness d) All of the above
22 BTBF TOODT ROEANED 2BRRoRTIYTD
a) "?abaséié b) =&
c) Nasadzs afoe@g DOTP
By goal setting one can
a) Improve self confidence b) Lose ability
c) Make friends d) All of the above
zboo:bm NRPFOR (Reeer R3O Soed
a) eﬁ:i&)sa R, ROTIOORBRY LTI b) moTF =), FEEBRY oI
C) Re3T, wa@ira# u&odo d) 00T T

self-esteem can result from various factors including genetic

factors, physical appearance or weight, mental health issues, socio-economic
status, peer pressure or bullying.

a) High b) Medium c) Low d) Secure

:)’ 0300-TOTRR) 00T 203D, LFPST ek 9T 308, INIT ejdraerg
-’d;~ N, AWLT-SDFS ~5 RET* BE B WRORODE BedRo3 ANT L303NRLoT
emoésarb‘o’d

a) ey, b) &gz c) 3 d) =oos3

An established set of decisions to deal with specific activities which recur

frequently within the organisation is known as

a) A standing plan b) An operational plan

d) A strategic plan
No,ooda@ (CTarN @aﬁoadérmaﬁ z'oam zﬁwdwﬁﬁ%*ab VLIDOFED ww;\,mcg
amrdﬁe}& Q0T 860&3037(33&3

a) RO Meuﬁ ) 2OTD TR FIBHAD o3ners
c) 0T 0¥ O3ers d) 20T RODFI0ZT cipend

c) A single use plan
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20.

21:

22.

Motivation is important for
a) Effective use of resources
c) Improved corporate image

5@6587? B0RTONG,

NO@J?SI%OT{%" *’Omab@b WY
C) RO ToZperBees® 233
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b) Healthy industrial relations
d) All of the above

b) esCRen 33 Enodw ROOTNT
d) 2300 QTP

“I will graduate knowing that | did my best.” What kind of goal is this ?

a) Life-long goal
c) Long term goal

b) Short-term goal
d) Secure goal

o SR ERIROB0R S00k0E Rapes HTMERWIE.” B> CIRw dedald

pelelovsrtataly)
a) BeABIHOD OO
c) DePrHdes nod

b) ©eRZHOH MHd
d) =TS 10

The first in managing one’s stress effectively is to

a) Alter the situation
c) ldentify the sources of stress

uud wdda’o I &RODE)

a) wOfoéOi)ﬁD TN
C) uédd daraoﬁ:}& aelo LR

a) Psychological need
c) Behavioural need

b) Adapt to the stressor
d) Avoid unnecessary stress

BT[N aﬁbmabs'abomhdagd

b) &gdﬁ BRODERY,
d) &8nE L3rER) 32

8]

is a specific area in which a person needs to change.

b) Developmental need
d) Social need

%), daom WRORITT aam WONTINT.

a) JTE BN
c) =BrJoD e;aﬁszs

b) ewda ©ne,
d) wa’uaass ed@j 33
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23.

24.

25.

26.

ar.,

Innovation is both conceptual and

a) Perpetual b) Expensive  c¢) Non-existence d) None of the above

TR TUFCIL B o) 2TRR SNG.

a) 32 b) Zoemo c) 233O d) eI RJ3e s

Saha-asthitva means

a) Co-existence b) Co-operation

c) Co-option d) Corporate identity

A 233, 2033

a) AT-2eT3 b) 3353

c) A3 s.-,ca;_ d) mmmwé(@@rﬁew) el
is an interpersonal skill training.

a) Soft skill b) Hard skill

c) Intermediate skill d) Basic skill
200 $0BT° 30D FIJL STLeEAINNT,

a) I B, b) 3 a‘aeﬁc%

c) docio@fd @e'}e%, d) Sweedesd ?BSQ%

The willingness to buy a particular product or service is known as

a) A need b) A want c) Demand d) Motivation

3@233 OB 9B ﬂedoﬁodg\ DO faziodssi @Q@ 3.

a) £33 b) wod C) YeRd d) Feds

The another name for interpersonal communication is

a) Mass communication b) Face to face communication

c) Dyadic communication d) Virtual reality

TORT RoTBIT oBR0T TR

a) BT FODBS b) [0T0D B0z

C) Goinas RoTDI d) =dr@er 00RO
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28.

29.

Working with oth‘ers to identify, define and solve problems is known as
a) Troub!e Creating b) Trouble shooting
c) Negotiation d) Problem solving

L3eCoDTEROOR BB BRI, [T 7 R, 3 )

a) SR0TTR, FARTTO b) mocsdong a&mddfae@m@m
C) S[ORT B@RSReIF d) R0F, AT

Which leader sets challenging goals and expects followers to perform at their
higher level ?

a) Directive b) Achievement oriented

c) Supportive d) Participative
OO TIOIBRD RO NOONYR) BRoDRITYE 308) 9RO0IR WD I3 YV WO,
QEIF &R0 LODROTT ?

a) JTer 33 b) T3S 355002
c) 23020® d) PPNRS&LROTNE
30. Not a trait of good leader
a) Proactive b) Influence c) Inspire d) Dictator
O3 FOIBI ROOFETOT
a) é,odjaéeem’dé b) ZePd C) BOTDOWRINE  d) BeEHEO
31. Path-goal model of leadership was introduced by
a) Martin Evans and Robert House b) Fred Fielder
c) Robert House d) Whetton
TODTI,T T - SRTO TR TOICWROLIS.
a) :imofa‘ TR R0 TV TF b) F&* Qeec?
C) DO F ToF d) Qee3s®
32. The technique used by the boss to inform a common message to all the workers
and staff _
) Notice b) Memo c) Advertisement ,d) Announcement
GL.:GTG-{J\ ‘De:\ 3-\_’,)3"550 3333 ﬂJ&O&ﬁ@ﬁ '33333 Nodfﬁdﬁ) 3@#&)
:Dm%:ﬁ‘io 2eROZT.
“-&)6 =3 ) g-)g C) tP&CTOD d) PeRd
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33.

34.

35.

36.

In the Ohio State studies refers to how much mutual trust exists

between employees and leaders.
a) Consideration of dignity

b) Consideration of limitations

c) Initiating structure d) Initiating ideas

butoOIme 68 T aORE Bes oz, N> 0% O ST Ty
Jows T I ARURIIT,

a) PO Torices b) @08n9 BORESROFD

C) Ce3SoRR) BRI d) FoRBRER) T ToRRITO

A person who managed large projects was termed as the entrepreneur in the
a) Earliest period b) Middle ages

c) 17" century d) 19" and 20" century

Bt 3RemIRTR) A SAT FFODR) SO ST 2081 FZoDHTHIT,
a) 00w T b) ogiodonRh

c) 173e 330 d) 193¢ ) 203¢ B3NS

leadership style tends to centralise authority and make
unilateral decisions.

a) Cultural b) Autocratic c¢) Democratic d) Laissez-Faire
0TI, Aot ORTTIL) FeoB) eBORED T QBT o Sately o)

3RBRWIT.

a) A0R3T b) dToRTHFO c) c'gmc‘g?,ﬁ)% d) ey-geos
What do you call “The Communication to a mass of people or bigger group” ?
a) Public speech b) Exchanging opinion

c¢) Official chatting d) General talk

"3RS, e Bra ro 5’06533%” ey S0z 330303¢0 9

a) TORFBIT LD b) 2559,0%0 AOOH

c) e@a;é WFoLsont d) ma’mg IR
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37. Characteristics of creativity includes
a) Universal and innate
c) Wider scope
RETBEOB0I0 B3 OBLINIRD BRodT
a) MBFET S0 mgjzpaasq
C) TV /R -

38. Time management refers to
a) Managing time
c) Allocating time
R0 VTF B 0T
a) AR, VS LROHT)
c) :Sdao:baﬁzg BT

A5

UG - 442

b) Produces something new
d) All of the above

b) NPT BRRE) VB ORI
d) S0edI QP

b) Challenging time
d) None of the above

b) o038 B TBYTD
d) S0 CARYTR B

39. How are the messages sent through telex ?

a) Written letters

b) Simultaneously the message is typed at the receiver

¢) Through e-mail
d) None of these

Sodesndmd L5 RoRUs T BRI ?

a) OB TIND

b) QBFOTE, RoT3eBBR), DN
c) a-e” ESYOLSL

d) SN cIRJTR O,

40. Time management is not aided by
a) Skills
c) Techniques
223503 DR REBODD BRNTO
a) FI3IND
c) 3o

SPACE FOR R
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39, é%&'f SRBRNT

a range of

b) Tools
d) Meditation

b) VEETeANT
d)
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PART - B
N - W

Answer all the questions. Each carries 2 marks. (2x15=30)

o)
[ae]

41.

42.

43.

IR wuZon. Fe TR 2 oI,

is an example of time trap.

a) Delegating tasks to others
b) Unlimited social time

c¢) Studying in a location free from distractions
d) Thinking ahead

R00DT WER 2,08 LVTTIBTFBCINNG.
a) 33001 FODRFNRTID D DROIRERRTYTO

b) €503 =23 T30

C) MtROTBONOT B0BTINTOR "@’d@ Slatever

d) =00z mraezs,@d)cb

What refers to a nine-by-nine metric outlining different leadership style ?
a) Manager table b) Managerial grid
c) Managerial table d) None of these
DPT FIODTZ, T FO0DT 20538~ 2.0538) ForiE BE Q07F Inmagsd cnad:
amoeabmécﬁ 9 &
a) d.mﬁezso*’ O SAI b) SFzE A
c) a’miz&eéaﬁ& E3ee* d) 2mB3Es v

Trait theory helps to explain what

a) Some people are leaders

b) Some people are not leaders

c) Successful leaders are effective
d) Leadership involves extroversion

©BED ATOBR) :)d-b DTORED RBIOD IREIE 9
a) BB TCDI
b) B HITD THODFI B,

C) o33, T0BTD TOTOTT0

d) a‘wéf 2E&RNFDBOHI aédﬂ@% 23
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44. Harmony should be maintained in between

a) Body and mind b) Self and society
c) Life and environment d) All of the above
QNG SBH FOTOTE 3 TRODTLIeB

a) B3ex D) ms::.;v b) =3: =) B
C) BRI ) T3 d) 0O QP

45. A priority is
a) An action or intension that takes precedence
b) The most desirable goal
¢) The goal you accomplish first in any given way
d) The most beneficial goal

SlotcpNeals)
a) 57 R NTET) STB0N), BBRZRW T

b) 63503 wa)’egséeoja oo
C) cERe 0eS80DRTTR MO, BFRETON FHROTYTO

d) @808 eBPWE 1O

46. An individual who is able to exert leadership and to manage an operation is

called as

a) Leader b) Leader Manager

¢) Manager d) First line Supervisor

WO B3 SO0 =02 Fo03RF WOBOIR) ABF LR BN F3odR)
Soertomd 3oDenmoSs.

a) ToHE b) o3 a%dm@ds

c) 3 3,\,—55 d) St O doec?szsadi
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47.

48.

49.

50.

51.

4 R

Hygiene theory of motivation is also called as

a) Two factor theory of motivation b) Satisfactory theory

c) Dissatisfaction theory d) Basic needs theory

T TR For Q) ATHOTT) &oert BT BTN

2) Feomod 20 eod ATce b) & ¥303

C) ©RTTI RT3 d) SRS engne Amos

Which is the best method for stress management ?

a) Laughing b) Playing c) Listening to music d) All of the above

LIBB ATF B YUIRD DPOINSTI

a) IR b) &R c) RoNBBIRDNE  d) FoedT VTP

The feedback under oral communication will be

a) Very slow b) Moderate c) Immediate  d) No feedback

RIPDT FoTBIODS T 88,030030

a) WIY AT b) =GN c) g d) D330 YO
is the characteristics of extroversion.

a) Sociable b) Talkative c) Assertive d) All of these

Q0T WIBNF D30 MOEIOEINED.
a) Re®T b) w3 C) RXTFAeoD d) SoeO3 FORP
Self-esteem is maintained through both and

a) Self-promotion; supplication

b) Self-reflection; social comparison

c) Self-monitoring; lack of reflective thinking

d) Development of an independent self; development of an inter-dependent self
R PERS =2 2CREC FRUBFP DTF BRORSS,

a) 3,030 TN, TEFS

b) = 00 [dow; FRNWT BRtdT

C) =,0300-30eD,23905%; FIFIS woSHod 2T

¢ - 0202 . £a L N D) 3R
d) %308 B 0%0 VYT BoBT - LTO F oo Slana)

2L g 2L g,

e
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52.

S3.

54.

55.

Creativity can be influenced by the relationship between an agency and

a) Controllers b) Channels c) Clients d) Consumers
RS 22 DD FRIT BoeFOeD FPIRWTO.
a) Jo=End b) =Iensd C) &3oow d) ML

employment tool might give you a very useful feedback about

your interpersonal skills.

a) Policy and procedure manual b) Safety checklist

c) Performance evaluation d) Department budget

NOTR NS YUTITET2N R 038 FIBYNE i IO o Jjtoslenssr ]
B33 eI,

a) Qe R FodrF TING IR b) ﬁ:o‘{\é Rale BRI 33»&.1

c) JIBrS G TRTI d) |enss s

Divergence dimensions of advertising creativity includes

a) Artistic values b) Flexibility ¢) Originality d) All of the above
LT FHTIIA QQQBO&) emmm@ WIRRIT.

a) 3w IJPYNRDL  b) BRoDEANHIF ) Twogesd  d) DoedI aume

What is used in communication ?

a) Signals b) Language

c) Facial expression d) None of these
ROTBITY DI L% SRS ?

a) RoFeSnsd b) o=k

C) R0DIO d) |SmIIe v
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